laya

healthcare

Utilisation Review Nurse -
Temporary

This is a hybrid role, our offices are in Little Island, Cork.

The role:

The primary function of the Utilisation Review Nurse will be reviewing claims to ensure efficiency and
cost containment and making decisions on claims utilisation following evaluation of medical

guidelines and benefit determination. Attend meetings to communicate and educate hospital
personnel and consultants on the importance of managing patients efficiently in line with best
practice.

Major Responsibilities:

Clinical Evaluation of Claims to ensure treatment was carried out in the appropriate setting with
an appropriate length of Stay and recourses

Understand best standards of care and patient care pathways and establish patient pathways
that continuously support our members and the business

Identify areas of inefficient practice and arrange engagement and collaboration with providers to
implement change

Responsibility for interrogating reports and analysing Claims Activity to identify and highlight
areas for improvement in practice

Provide Clinical training to new recruits and non -clinical personnel if necessary

Attendance at meetings with hospital and consultants

Liaise with Clinicians as required

Update monthly reports on utilisation review.

Draft letters, papers and presentations in relation to the clinical area as required

Awareness to market changes in the medical field

Completion of any ad hoc duties which may be requested as part of the daily running of the
Medical Practice Team.



Qualification, Skills & Experience:

RGN required.

3 years hands on clinical experience required.

CNM 2 or CNM 3 desirable.

Ability to work well under pressure.

Attention to detail.

Ability to review, analyse and interpret data and be a confident decision maker.
Strong communication and presentation skills.

To apply for this role, please email recruitment@layahealthcare.ie
with a copy of you CV and a cover letter and quote the job title in the
subject line of your email.

At laya healthcare we value diversity and recognise the benefits it can bring to our team and our customer
interactions. We celebrate difference and want our people to be representative of all communities.

If you require reasonable accommodation for any part of the application process, please let us know

Laya Healthcare Limited, trading as Laya Healthcare and Laya Life, is regulated by the Central Bank of
Ireland. You will receive practical and financial support to achieve the Minimum Competency
Qualification in Insurance which is a requirement in this role.

It has been and will continue to be the policy of Laya Healthcare to be an Equal Opportunity Employer. We
provide equal opportunity to all qualified individuals regardless of race, religion, age, gender, gender
expression, national and ethnic origin, membership of the travelling community, marital and family status,
disability or any other legally protected categories.

At Laya Healthcare, we believe that diversity and inclusion are critical to our future and our mission -
creating a foundation for a creative workplace that leads to innovation, growth, and profitability. Through a
wide variety of programs and initiatives, we invest in each team member, seeking to ensure that our people
are not only respected as individuals, but also truly valued for their unique perspectives.
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